POSITION CLASSIFICATION QUESTIONNAIRE

Department:  

Incumbent:   

Work Schedule/Location:   

Working Title: 
PHARMACIST SPECIALST
Class Code:
6670
Immediate Supervisor/Title:  

Position Summary (briefly describe the general purpose of the position)

The Pharmacist Specialist works under minimal supervision.  A pharmacist specialist provides to the department expertise not routinely available in the pharmacy staff.  The abilities these individuals have may include a broad background in specific clinical areas (such as total parental nutrition or oncology), or the individual may have expertise is specific pharmacy management areas (such as information systems, drug utilization evaluation, or investigational drugs).
Standard Duty Areas (list primary functions of the position with the percent of time generally allocated to each)

Organization Values:
Displays courtesy and respect towards all patients and employees; strives to provide excellent pharmacy services; participates in the education of students and new employees.
Analytical Thinking/Problem Solving:
Can pick a course of action; seeks input when appropriate; will develop policy and procedures when appropriate.

Clinical Skills:
Understand disease states and can recommend appropriate medication therapy; is able to use clinical knowledge to assess investigational studies.

Staff, Resident and Patient Education:
Will educate faculty and staff about investigational studies; will educate faculty and staff about regulatory requirements.

Computer Skills:   Will develop informational material using computer software; will help develop software programs.

Intangibles:
Prioritize work appropriately; accepts responsibility for work area; good work awareness, assist others when work is complete; dependable, tow or less absence occurrence per year; rarely tardy, less than five per year; understands how to operate all equipment (CII safe, Pyxis, load printer, fax machine); flexible, can work in at least tow areas (IV, Dispensing); Flexible with work schedule.
Service Standards:
Good work attitude, friendly to employees, does not disrupt others with loud talk or music; does not bend the rules or policies for self-interest, recognizes that others are affected; handles problems with professionalism; displays initiative to learn new jobs and solve problems; professional appearance at all times.

Position Directly Supervises/Leads (name/title)    NONE
Decision Making:      YES
Budget Responsibility:     NONE
Interaction (describe type and frequency of interaction with internal staff, other departments, visitors, and outside organizations)
On a daily basis the technician will have phone conversations with nursing staff, and in some area phone and face to face conversations with patients and their families.
 

Accountability (direct responsibility for outcome of projects or decisions made) 

Director of Pharmacy Services.

Essential Physical Requirements (list the percent time involved for each that is essential in performing the major duties of the position)

Bending  (%)__10__  Standing  (%)__50___   Walking    (%)__5___    Eyesight  (%)__100_  
Hearing  (%)__100 _    Driving  (%)__   ___     Speaking (%)__5___  
Repetitious Movement  (%)__20___
Lifting, weight lifted__30 pounds____

Lift to: waist _____, chest _ ___, above head _X___

Exposure To Harsh or Extreme Conditions (chemicals, cleaning agents, blood and body fluids, extreme temperatures)


Possible exposure to Chemotherapy

Equipment Used In Position (type and percent time)


Computer 20%, and Telephone 15%
Minimum Qualifications (knowledge, skills, and abilities needed upon entry into the position)

Ability to Follow Oral Instruction, Read and Write

High School, GED or formal educational equivalent

Baccalaureate Degree, Major: MACROBUTTON NoMacro [Click here and type degree]
Advanced Degree, Type/Major: PharmD or MS, etc with a residency or Certification as Licensed Registered Pharmacist by the State of Arkansas or eligible for licensure
Professional License/Certification: Certification as a licensed Registered Pharmacist by the State of Arkansas or eligible for licensure.  
Work Experience, (Length of Time, General and Directly Related):   If references are available concerning previous work experience there should be no extensive history of disciplinary problems, excessive tardiness or absenteeism, or failure to follow policy and procedures.  Other job related education and/or experience may be substituted for all or part of these basic requirements upon approval of the Qualifications Review Committee.

I have participated in the review of my job and agree with the above description.

Yes_____No_____Comments_________________________________________________________________________________

Required Signature____________________Date________________________________________________________________

As supervisor of this position I have participated in the review and agree with the above description.

Yes_____No_____Comments________________________________________________________________________________

Required Signature____________________Date_______________________________________________________________



