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                                                                                  Date:  6/01/2011
Job DescriptionS fOR: biomedical equipment technician
 I, II, AND iii
State title: biomedical equipment technician I or ii
CLass code/PS Group:
(I-ob50), (II & III-0b47)  
PaygRade:
summary: 
Biomedical Equipment Tech I:
Performs duties including substantial preventive maintenance and safety testing. Makes repairs on less sophisticated clinical medical equipment with little or no supervision and will make repairs on other clinical medical equipment only with supervision. Documents all service related issues on medical devices in the Biomed CMMS system.
Biomedical Equipment Tech II:
Works independently on preventive maintenance, safety inspections, and on most repairs. Makes repairs on moderately sophisticated clinical medical equipment with little or no supervision and will make repairs on highly sophisticated clinical medical equipment under the supervision of a BMET Supervisor. Maintains records, makes reports, and coordinates outside repairs.
Biomedical Equipment Tech III:

Performs highly skilled work of considerable difficulty on sophisticated clinical equipment with minimal supervision.  Maintains records, makes reports, and coordinates outside repairs.  Conducts training on medical devices within UAMS. 
typical functions:
Biomedical Equipment Tech I:
· Performs corrective Maintenance (CM) on all facets of medical, diagnostic and therapeutic equipment.  
· Performs Preventive Maintenance (PM) and electrical safety inspections on medical, diagnostic and therapeutic equipment.  

· Performs initial inspections on all new and rental medical equipment.
· Provides clinical support to end users of all facets of medical, diagnostic and therapeutic equipment.
· Provides in-service training to clinical staff and training to Biomedical Instrumentation Technology students on all facets of medical, diagnostic and therapeutic equipment.

· Initiates purchases for parts and materials needed to perform necessary repairs or preventative maintenance.

· Coordinates outside service from original equipment vendors or third party companies.
Biomedical Equipment Tech II (all of the above and):
· Provides pre-purchase evaluations on new medical, diagnostic and therapeutic equipment.

· Provides input to the BMET supervisor, and the director for department development.  
· Provides information on equipment upgrades and technological changes in his or her area of expertise.

· Performs other non-technical roles related to clinical medical equipment management.
· Communicates and consults with Users on various matters

· Performs incident investigations for safety violations of risk equipment.

Biomedical Equipment Tech III (all of the above and):
· Oversees work done by Biomed I’s and II’s on more sophisticated medical equipment. 
· Advises other technicians and mentors BMET students.
KNOWLEDGE, ABILITIES, AND SKILLS
Biomedical Equipment Tech I – Knowledge of electronic or mechanical equipment repair with the ability to read and understand schematics and diagrams.  Ability to exercise strong decision making skills, perform unsupervised work, and follow proper safety protocol.  Be team oriented and customer service oriented. Ability to comprehend and follow both written and verbal instructions. Ability to maintain accurate documentation.  Ability to work in sterile and/or restricted areas of the campus.  Must be able to respond to trouble calls after-hours.
Biomedical Equipment Tech II (All of the above and):

The ability to understand anatomy and physiology in addition to medical terminology. Must have strong computer skills.  
Biomedical Equipment Tech III – All of the above. 
MINIMUM EDUCATION AND/OR EXPERIENCE
Biomedical Equipment Tech I:
Associates degree in Biomedical Instrumentation Technology, Electronics, or related field 

OR   
Equivalent Military Training 
OR  
Two years experience working in a hospital or other healthcare environment and performing the tasks listed in the job description. 

Biomedical Equipment Tech II:
Associates degree in Biomedical Instrumentation Technology, Biomedical Equipment Technology, Biomedical Engineering Technology, Electronics or related field, plus a minimum of three years related experience, and Qualify as a candidate for certification as a CBET, CLES, or CRES by AAMI (Association for the Advancement of Medical Instrumentation)
OR 

Equivalent Military Training, plus three years experience working in a hospital or other healthcare environment and performing the tasks listed in the job description, and Qualify as a candidate for certification as a CBET, CLES, or CRES by AAMI (Association for the Advancement of Medical Instrumentation)
OR 
High School Diploma, plus five years of experience working in a hospital or other healthcare environment and performing the tasks listed in the job description, and Qualify as a candidate for certification as a CBET, CLES, or CRES by AAMI (Association for the Advancement of Medical Instrumentation)

Biomedical Equipment Tech III:
Associates degree in Biomedical Instrumentation Technology, Biomedical Equipment Technology, Biomedical Engineering Technology Electronics or related field, and minimum of four years of related experience, plus certification as a CBET, CLES, or CRES by AAMI (Association for the Advancement of Medical Instrumentation)

OR

Equivalent Military Training, plus four years experience working in a hospital or other healthcare environment and performing the tasks listed in the job description, plus certification as a CBET, CLES, or CRES by AAMI (Association for the Advancement of Medical Instrumentation)

OR

Six years experience working in a hospital or other healthcare environment and performing the tasks listed in the job description, plus certification as a CBET, CLES, or CRES by AAMI (Association for the Advancement of Medical Instrumentation)

OTHER JOB RELATED EDUCATION AND/OR EXPERIENCE MAY BE SUBSTITUTED FOR ALL OR PART OF THESE BASIC REQUIREMENTS, EXCEPT FOR CERTIFICATION OR LICENSURE REQUIREMENTS, UPON APPROVAL OF THE OFFICE OF HUMAN RESOURCES.
