UNIVERSITY OF ARKANSAS OPTIONAL RETIREMENT PLAN

SALARY REDUCTION/DEDUCTION AGREEMENT
 FORMCHECKBOX 
This is the INITIAL SALARY REDUCTION/DEDUCTION AGREEMENT 
 FORMCHECKBOX 
This is a CHANGE TO PREVIOUS SALARY REDUCTION/DEDUCTION AGREEMENT
THIS AGREEMENT is made between         (“Employee”) and the University of Arkansas (the "University") as follows:

Effective for amounts payable to Employee beginning_ FORMCHECKBOX 
, 200___, the Employee's regular salary will be reduced by the amount(s) indicated below, and the University will contribute such amount to the University of Arkansas Optional Retirement Plan. The Employee will allocate the contributions among the funding vehicles approved by the University under the Plan.  If the Employee is eligible for matching University contributions, the University will contribute a minimum 5% of pay without requiring a contribution by the Employee; Employee contributions above 5% will be matched by the University, not to exceed a total of 10% per pay period.

 FORMCHECKBOX 
NO
I elect not to contribute to the Optional Retirement Plan at this time.

 FORMCHECKBOX 
YES
I elect to contribute to the Optional Retirement Plan and allocate my contributions as stated below:

	Employee contribution (for employees who are eligible for University contributions)

	  _______ % Before-Tax

(UA matches up to 10%)
	Reduction of salary (before-tax) to the 403(b) Plan per pay period.    Unless I check one of the three boxes below, I understand that if I reach my before-tax limit in the 403(b) Plan, my before-tax contributions will continue under the 457(b) plan.   If I reach my before-tax limit in the 457(b) Plan, my contributions will convert back to the 403(b) Plan as after-tax.
 FORMCHECKBOX 
I do not wish to participate in the 457(b) Plan.    If I reach the before-tax limit in the 403(b) Plan in effect for the year, convert my contributions to after-tax in the 403(b) Plan.

 FORMCHECKBOX 
I do not wish to make after-tax contributions.   Cease my 403(b) and 457(b) contributions for the remainder of the year when I reach my before-tax limits.
 FORMCHECKBOX 
I do not wish to participate in the 457(b) Plan, nor make after-tax contributions.  Stop my contributions for the remainder of the year when I reach the before-tax limit in effect in the 403(b) Plan.   

	  _______ % After-Tax
	Deduction of salary (after-tax) to the 403(b) Plan per pay period.    After-tax contributions can only be made to the 403(b) Plan.

	Supplemental employee contributions (for employees who are eligible to make supplemental employee contributions)

	  _______ % Before-Tax
	Reduction of salary (before-tax) to the 403(b) Plan per pay period.  I understand that when my before-tax contributions reach the 402(g) limit in effect for the year, my before-tax contributions will switch to the 457(b) Plan, unless I check the box below.
     

 FORMCHECKBOX 
I do not wish to participate in the 457(b) Plan.   Cease my 403(b) contributions when I reach my before-tax limit in effect for the year.


Separate investment elections and beneficiary designations must be made for the 403(b) Plan and 457(b) Plan.

Unless otherwise elected, the percentage reduction/deduction in effect under this agreement will automatically be renewed for the following year unless specifically cancelled or replaced by a new agreement. 

This Agreement is legally binding and irrevocable for both the University and Employee with respect to amounts payable to Employee while the Agreement is in effect.  Either party may change this Agreement at least 30 days prior to the new effective date. 

I understand that it is my responsibility to contact my Human Resources/Personnel Office regarding any changes. I further understand that with respect to 403(b) Plan salary reduction (before-tax) and salary deduction (after-tax) amounts, I can change my contribution amount at any time.  Changes in 457(b) elections must be made before the first day of the calendar month to which the election applies. The allocation of salary reduction/deduction amount(s) between investment options can also be changed at any time.  I understand that if I change the level of my contributions, the employer contribution for any period will be based on the employee contributions for that period.

I am a transfer from FORMCHECKBOX 
 UAF        FORMCHECKBOX 
 UALR       FORMCHECKBOX 
UAM        FORMCHECKBOX 
 UAMS        FORMCHECKBOX 
 UAPB        FORMCHECKBOX 
CES 

	
	
	

	(Employee Signature)                                                 (Date)
	
	(UA Representative Name)

	
	
	         FORMCHECKBOX 
UAF            FORMCHECKBOX 
UALR            FORMCHECKBOX 
UAM

 FORMCHECKBOX 
UAMS         FORMCHECKBOX 
 UAPB            FORMCHECKBOX 
CES

	(Social Security Number)
	
	


This is the back of the form.    Human Resources only needs the first page (the one with your signature).

EMPLOYEE CONTRIBUTION GUIDELINES

BEFORE-TAX EMPLOYEE CONTRIBUTION LIMITS -- The maximum before-tax employee contribution limit is listed below:

	YEAR
	EMPLOYEES BELOW AGE 50
	ADDITIONAL AMOUNT FOR EMPLOYEES 

AGE 50 AND ABOVE
	TOTAL MAXIMUM BEFORE-TAX CONTRIBUTION FOR EMPLOYEES

AGE 50 AND ABOVE

	2002
	$11,000
	$1,000
	$12,000

	2003
	$12,000
	$2,000
	$14,000

	2004
	$13,000
	$3,000
	$16,000

	2005
	$14,000
	$4,000
	$18,000

	2006 and Later
	$15,000
	$5,000
	$20,000


PERCENTAGE LIMIT – The percentage limit is 100% of pay, minus required deductions, elected deductions, and retirement contributions.

Sal-R/D  April 2002
