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Arkansas Children's Hospital is committedtdproviding a safe and healthy
workplace for ACH staff as well as th~p:atient,s and families we serve. ACH
is committed t.Opromoting the health and wellbeing of its employees.
Consistent with this commitment, ACH recognizes the mounting scientific
etlidence of the adverse health effects of tobacco products, and in particular,
the health hazards of environmental, tobacco smoke. Implementation of a
tobacco and smoke-free workplace policy which prohibits smoking on all ACH owned
or leased properties, including parking areas, eliminates the possibility of
exposure to environmental tobacco smoke, thereby contributing overall to a
healthier work environment and healthier staff. Effecti.ve November 18, 2004 ACH
will be a tobacco and smoke free campus for staff. This applies to all ACH staff
and others assigned to work on the ACH Campus. This policy will be in effect for

all patients, families, and visitors on ~ril 22, 2005.

SCOPE OF POLICY

This policy applies to:

1.
2.

All property and buildings owned or leased by ACH, including parking areas;
tUl ACH staff, contractors, vendors and their employees;
All vehicles owned or leased by ACH and all vehicles on ACH property;3.

DEFINITIONS

1. "Smoking" for purposes of this policy is defined as the lighting, smoking
or carrying of a lighted cigarette, pipe, or cigar.
"Tobacco" includes the use of smokeless tobacco products.
"Environmental tobacco smoke" is defined as smoke emerging from the

burning end of a cigarette, pipe or cigar during active smoking,
including the smoke exhaled by the smoker.

2.
3.

PROCEDURES

1.
2.

On the ACH Campus smoking ~s ONLY allowed in two designated smoking areas.
Effective November 18, 2004 all ACH staff and others assigned to work on

the ACH Campus will no longer smoke or use tobacco products on the ACH
Campus. Also, all venders, contractors and others under contract to ACH
are also included in this group.
Staff infractions to this policy will be handled as a disciplinary
issue in accordance with the ACH Corrective Progressive Disciplinary

Policy, No. 440.

3.
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4. Minor pa~ie~cs will noe ~e all~~ed i~ smoking areas u~les5 a~companied by
their pare~c or legal guardia~.
Informa~ion o~ smoki~g cessa:ion classes and medical :reatment is
available ~~ Employee H~alch Servi~es or by calling the Tobacco Counse!~ at
4-5249.

s.

DESIGNATED S~CKING P~EAS

ACB has TWO designated specific smoking areas for the convenience of staff who

88Ok., unt~l November 18, 2004 and for patients over the age of 18, family
~-~. and visitors who smoke until April 22, 2005. On this dace, smoking will
no longer be per~i:ted on the ACH Campus. These t~o areas are conveniently
located to provia'.::a well-main.tained smoking area.~ These a::eas arelacated a

reasonable dis~ance from the hospital to. maintain~.smoke-f::ee path-Nays ::0 and f::om
the hospital and clinics fa: th~ health of child::e:lar.d to allow the e:1joymen: 0:
the hospital's smoke-free park and recreational areas.

Smokinq shel~ers are locatee;

A.
B.

East of the Fi:1ance II Building
Eas~ of ~he Sa~t~ Campus Building, between ~he North
and 5cut~ Sh~tt:e Parki:1g Lots

While it is a Li:::!a Ro::< City Ordi:1a::ce to prohi::,i:: srr.c%ing 25 feet from the
entrance cf any hO3~it~1, ACH takes the position t~at there should be no
smokinq in any pa:hway to or frem the hospical and clinics far the health of

~children.
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~L~ c' The HospitalAd::1inistrationrese;~~~,,:unto itselfthe right to make any
~ ,,;: ~~",~~~,j1ecessary re"lisions, additions::q.r,~p~£etions to this policy, at their

~7'~;~'::c~\~:,?~~'c#~~cret,ion,based on whatever ~da ,..,. ,~, eems appropriate. ~

2C Departments may not alter, the outlinedproceduresof
this policy. '~~:'. ',' ~:~-~,

E:XC~~TH>NS

3. E:xceptions to this policy or any of the procedures will require appreval
of the Chief Executive Officer or designee.
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