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UNIVERSITYWIDE ADMINISTRATIVE MEMORANDUM

IMPLEMENTATION OF BOARD OF TRUSTEES POLICY ON POLITICAL ACTIVITY

An employee of the University who becomes a candidate for any

national or statewide office will be placed on Leave of Absence -
Without Pay at the time of filing. An employee who becomes a
candidate for the Arkansas General Assembly or a county office will"’
have his/her employment status and salary reduced to half-time at such
time after filing that he/she has an opponent who has filed. ~ (In

" primary elections this means an opponent with the same political

party designation.) Such leaves will extend to the end of the semes—
ter or summer session in which the election is held. An employee

.who has an opponent in the general election must take similar leave

for the fall semester.

An employee who is elected to a full-time county, statewide or
national office will be granted a Leave of Absence Without Pay for
one year, and at the discretion of the Board of Trustees for a
second year. In no instance will the leave be extended beyond the
end of the second year. Employees elected to the Arkansas General
Assembly must take Leave of Absence Without Pay when the. General
Assembly is in regular session and for the duratlon of extraordinary

sessions.

February 13, 1976




